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	KEY ISSUE/DECISION


The Board is asked to note the equality & diversity update provided and the appendices. It is also asked to note the date of the second South East Fire Improvement Partnership Operational Diversity event. 

	EXECUTIVE SUMMARY


This report summarises the actions taken to meet the Board’s aspiration of all FRAs meeting level 3 of the equality standard for local government across the region by March 2011. Members’ attention is drawn to the following key issues:

i. Two more FRAs have been accredited at Level 3 of the equality standard;

ii. The Board has been entered into the national equality & diversity awards for fire & rescue services in the leadership category;
iii. The second SEFIP Operational Diversity event is planned for 23 September 2009 at the Milton Keynes Dons Stadium, Milton Keynes. Members are asked to note this date in their diaries. 
	CONSULTATION


Consultation has taken place with the constituent Fire and Rescue Authorities (FRAs) in the South East Region to develop the report. 

	RECOMMENDATIONS


Members are asked to:

i. Note the report and the appendices

	REASONS FOR RECOMMENDATIONS


Equality & diversity is a key priority for the Regional Management Board as expressed in the Business Plan 2008/11.

LEAD/CONTACT OFFICER: Damian Smith

TELEPHONE NUMBER: 01273 744400

EMAIL: dsmith@bucksfire.gov.uk


BACKGROUND PAPERS: None

INTRODUCTION

1. Equality & diversity is now a standing item on Regional Management Board (RMB) agendas. Since the last report, two further fire & rescue authorities have been accredited, bringing the year-end total to four, and exceeding the target set in October 2008. Additionally the RMB has been entered into the national equality & diversity awards for fire & rescue services in the leadership category. We will hear if we have been successful by the end of April 2009. Two further performances of the ‘Equality in the Dock’ play have been programmed for March and April 2009.

ANALYSIS AND COMMENTARY

Progress against target

2. Members will be pleased to note that Surrey has been accredited at Level 3 of the equality standard. This is an excellent outcome for Surrey and Members will no doubt wish to congratulate Surrey for achieving this. This has a wider relevance as Surrey is the first FRA in the region to be accredited using the Equality Mark route, and also the first county FRA to be accredited separately from the county council. At the same, the Isle of Wight FRA has been accredited separately from the Unitary Authority. 

3. East Sussex FRA is making good progress towards its accreditation and it is hoped that it will be signed off at level 3 during April 2009. 

Good practice case studies

4. Further case studies of good practice have been developed since the last report to the Board. The most recent is attached at appendix 1 for Members’ information and comes from Buckinghamshire. Overall 17 case studies have now been published on the SEFIP website www.sefip.gov.uk. 

Operational Diversity Event

5. Attached at appendix 2 is the outline proposal for the second SEFIP operational diversity event, which follows last year’s successful event at Brighton. The intention is to use the event to focus attention onto a single equality strand, to share issues arising through equality impact assessments, and develop common mitigation methods. We will invite a variety of speakers on the subject. Invites will be extended to all Members of the Board, Chief Officers, diversity lead officers and also relevant staff from each FRA as selected by their chief officer. It is hoped to attract at least 120 attendees to the event excluding speakers, and for there to be a variety of market stalls available for attendees to visit during breaks. It will be held after the local elections at the Milton Keynes Dons stadium on 23 September 2009. 

IMPLICATIONS

6. Equality & diversity remains a key priority for the Board, as set out in its approved business plan for 2008/11. Equality & diversity also remains a national priority for the government in relation to fire & rescue authorities. To continue to support the agenda in the region, funding has been provisionally earmarked from the 2009/10 allocation of improvement & efficiency funding. 

7. Members will also be pleased to note that the collaborative approach to equality & diversity will yield significant savings, compared to each FRA procuring their own support. These savings are anticipated to be of the order of £60k when all FRAs are assessed, which will be an excellent return on investment. The indicative figure for 2008/09 is available elsewhere on this agenda.  

CONCLUSION

8. Members are asked to: 

i. Note the report and the appendices
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